
������

�

�

�
���������	

����� �
��������� �
����������������
�

�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�
�

�
�
�

�
�
�
�
�

��������	������
��

�����������	
���
���
�	��
��������	�

�����
	���

�����������

�����
����������

���
������	����
	�������

�������	���
	��	�

 
�������� !"#�� $ ��%"��&�����'�"�
�("��� �

�
)��#� #�*�##
+�$"# "�"#,��" 
�,� #�� �� # "�
��
���"$�����,� #����������$���-��"��+�
���� !"#�� 
���+��	���$�,�����
��� �
��-�����
-��#, #���-�."��
��/#����/"�0 #������

�����
��-�% �� "�
������#��"#+�-"� �+�$ 
 �
�
�����"�����"��� 
��� !���/#���
�
���#������� 
�1��,�� !0
����������0#�/#�"
�
�#���-�������
��� 
��� !���/#
��/� !�� 
�
/�����	�/"
��" 
�,��12�����3�
���"���#
����
�����!"��,�"!��

������ $���-����
%"
� #���#2
���+���,�������1���+�1"��
���
�
% ���"�� ����� �"� #"� �#���/�!���,�+���#���
����!"�������� #����� !"#�� 
���+�0#�/ #��
��"��+���/����/"�0 #���#�����
"���
�����
�
"
�4������%"
� #���#����/��#�/"�0 #���+�
."��
���#���2
��"/��-- !���"!��,"+��#�����
/"+����
!�������
�
���#������� 
�����/"��/�����-"����
�������� �
��
"#,�
�#
�-������"�" #
���#��"#��������"� #��
����!��#��+�"�"�����
��� 
�+�"���"�0
�����
��� �� �"## $��
"�+��-�����
�"����-������ $ ��%"���
���2
��"0��"�
�����"!0������"��� ����

MESSAGE FROM THE BOARD 
�

 
����/"��/"
�-������ #��������"#��������
��"!�
�-���������#��������##�

����"#,�
+�
������� 5�#"�����
�����6����������� !"#
�
, �,� #������ $ ��%"�����/��#��"�����,�"��
�
"#,�, 
�"
�
�����
��!"
�"�� �
��7!��,�����
#"� �#2
���

� #�"��� �
�������/"�
��-��������
��$���� �#���������� ��#"����+����"��
��"#,-"�������
�����-�� 
��������
�8�� ��
��� ��#�9�,�� #������� $ ��%"����
�
����/"�����"#� #��:6��/��#���#-�,��"���
�"���� �
����#�,�- ����#�1�����������8��9��	��
/"
�"�����,��

�
�"������/�"��/���,�
��!������������, �
��/"�� #������ 
���+������
- �
���"3����"������-������ $ ��%"��/"
�-������
,�� #������
�������-��:6��"���"#"

"
������
�� 
��"����� 
��������0#�/#�"
�����1 �
��)"�����
�-�)������#����
�
�
��"#"

"
� 
���!"��,�3�
�����
 ,��
%"
� #���#��;��"#,�"
�-��0
��",�#�� ,�"��-�
���� #��#
 �+��-��� 
�/"���%"
� #���# "#
���,��
���� #���� ��!"�� "��
�/ ���� !# !� �"
0��
������
�"��+�"���
������<� !0�+�!�"#��,�����������
�#!�����+�
"/���� ��-"� �+�������
�0 ���,�
�#��� 
�����#�- ��,����
�
�#���-�������
�������#,��
��"����
����0�
��"!�� #�1��,�� !0
����� #�;�!�������:6���
 

��
���
����
�����

������



�

������#-�,��"��
�/����� , #��� ���"-��������
)"�����"����"#!�����
$ ����
���������
��(���
��$�,�� 
�"��+�#��������/�"��/���,�
��!�����������# #���"������-�����/"�� #�
4���+
������*����� 
� 
�/�����4�#��* !0�����-�
������#-�,��"������+���,�� 
� ��=-"��,�
!�"����-������� #"�+�� ,���/���������
># �#�
��, ��
����,���� ����
 � �#��������
�"����
��-�#����/����� !0
�����8��9��
*����
�����8��9��"#,��#� ��"��8�;9���
�
�-��������-"����-�� !���#,� #��"�!���:6���
������#-�,��"���"�� �
����"#�"������"��
"/"+�-��������!"� �"���(�����"� 5�,�����
!"�
��/"
�������

�"#,�"����,���������
4�"#�� #�����������-�"��"#�#"��,�% �����
�!(�"#�"�������"���7�������?��
��8��9�� �
�
	��# !"��+���!(�"#��",��",�"�-"����#�����

 ����-�����- �
���"������-�)������#� #��"#"

"
�
"#,��",�"�># �#�
������7���,�� #��� 
�
-"� �+2
�0 �!��#��?��,�! ,�,������$�����
�����"���7�������!(�"#��",�����/"��
��"!� !"��+�
�"��� #�� 
�-��#��+"�, ��#�+����
��� ��
�#,� #�� 
��"������
�
�
����� �	��
���������� �8*�9 ���+�
������/#�#�/
�"�������!�#��+����� 
��,�
"#�"�� !���� ���,�@(�����
�-��������� $ ��%"�2�
�"
�,��#�������
�/� ���#��+���!"��
��, ��
�
,�� #������/"����#���� �#"#���������/"
��+�
������ !�"�,�������
�/� � #������ 
��=+�"����,�
,"��������
��"���#��������# #���-�.��+����
�:6A�#�"��># �#��/#���;���
�
B	�/�����+���+�
���,"+�&�����-���-�"������
�����
����� ���/� �����,"+��	��7��!��/��/ ���

��#��"$��"��"�����& �/��"����� #������"�!��
 #�"�-�/�� #���
��)��"����,�� �����
4��,��+��+�,�"���'����"--�!� �#"���*"�C�
�
����#�7���$�# #�������������
�/���,����
,�",��
����,�/#��#������"����- ��,�/ ���� 
�

/��,� #��"#,��#�� 
���� ��#�
��"�!�����
4���+
������������� #�
�#�$���!�"#���
������������+�"�
�� �
�
�
�
�
�

���
������������
��, ��
�� �����/����0 ���,����
 #3���,��$���������,"+
����!���-�������/#�
/"
�,�
���+�,����,"�"��,��	��/"
�����- �
��
�"�������"�� #$��$�,�
������- ��� #���?���
�
"#,�
���
�/���������,�"#,�$"#,"� 5�,���� 
�
"��"� 
�!"���,�����B���

��",
��-������ $ ��
%"�C�"
� ��/"
�����
!�#���-�- $��� ���"����
�
-����;�!�������:6�����������"+��:6DE�
1��,�� !0
�����8
�!�#,�
�"������"�����
-������ #��"+��:6A9���"��������!���
��"#!�����
$ ���������% �,��#�

�"#,�
����
+�$"# "�������?��
������������
�����/�
"���-������ 
���� �#���
 

 
 
 

 
 

 

F�����������	

����� F��
�����������

�



� F�����������	

����� F��
�����������

�

Dr. Gordon’s presentation was entitled “The 
Longevity Revolution” and it seems it really is a 
revolution.  
 
Really? Old people? Revolution?  Believe it. Seems 
that what these centers are finding out is that 
steadily, quietly but in great numbers retired people 
have changed their image. Literally. Think Clint 
Eastwood directing films and Helen Mirren 
portraying a queen as well as a retired but 
dangerous spy.  
 
The picture of retired people has changed while the 
sociologists weren’t looking. The picture includes 
being politically active. Remember Maggie Kuhn of 
The Gray Panthers?  

 
 
Well they were responsible for the Older Americans 
Act – and many of the protections we have today go 
back to that Act.  
 
The picture of the “old folks” also includes walking 
several miles for charitable causes or just for 
exercise, or working a part-time job, or painting 
pictures, or taking photographs, or making pottery, 
or speaking to groups, or teaching or taking classes 
in all kinds of topics, or writing newspaper columns 
or playing sports like baseball or volunteering in all 
kinds of jobs – including those that require some 
knowledge of computers. Wait, don’t younger 
people do all of those things?  
 
And we don’t get tired that easily so we travel by 
car, RV, bus, boat, plane – you name it. And there 
are enough of us now to make an impact—a 
financial impact. 
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Speaker 
 
Well you knew it’d happen sooner or later, and 
here it is. Old people, those of us over sixty-five, 
are suddenly of great interest to researchers! 
There are “gerontology centers” all over the 
country! So says Dr. Leonard Gordon, Dean of 
the ASU Emeritus College, who spoke at the 
RECOM membership meeting on August 17th. 
“Emeritus” is just academic jargon for “retired”. 
There are now about 23 universities all over the 
country taking advantage of all the knowledge 
that retired professors have. (More on that later.) 
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Yes—we buy gasoline, running shoes, art 
supplies, theater tickets, cruise ship tickets, 
and furniture and stuff to remodel the house 
and we go out to eat. Wait, don’t�younger 
people do that? 
 
Those folks who study us call this the 
“Sociology of Leisure”. But really – it’s just 
living--just like the folks who are under sixty-
five. The 2010 census showed that 13% of the 
US population was sixty-five and over.  And 
those over ninety, are the fastest growing 
segment of those over sixty-five.  
 
Back in 1935 the average life-span was sixty-
two years, but they set Social Security to begin 
at age sixty-five. A little cynical?  Now the 
average life span is seventy-five. Have you 
ever wondered how they determined that 
“average life span” thing? Well, they take the 
ages of all the people who have died in a given 
year –babies, teens, adults, from all causes 
such as accidents, illness, old-age and add 
them up and divide by the number of people 
who died. If you’ve reached your sixties, the 
childhood illnesses didn’t get you, and you’ve 
survived your teenage driving habits, chances 
are –you’ll live quite a long time. 
 
So, the good news is: We matter! That’s part of 
the revolution. We are now considered an 
important part of a “viable community”. And 
because we matter, society has made a few 
accommodations for us –and for themselves as 
well. 
 
Businesses and governments have found out 
that there was a real brain–drain of knowledge 
and experience that walked out the door when 
they made people retire – so now they are 
looking at “contracting” with retired employees 
to get some of that back.  
 
But some ask: Don’t older people get sick a 
lot? Some of us do, but so do younger people. 
Why else would employers have health 
insurance and sick leave policies? 
 
And if we don’t want to go back to work, but still 
want to keep our minds active, there are now 
life-long learning groups.  �

Dr. Gordon’s Emeritus College at ASU is part of 
that movement. The retired professors speak to 
community groups on the subjects they taught or 
on ones they’ve learned since retiring.  
 
They even teach some classes at the university. 
RECOM has had speakers from “New Frontiers” 
and” Life Options” two more groups established 
for older people who still want to learn and be 
engaged in life. 
 
Churches have formed special groups mixing 
ages so that they can interact with each other 
and learn from each other. Families used to do 
that – but of course now lots of families are 
separated by miles and communicate by email 
or Skype. So, older parishioners take the place 
of family members in activities from sports to 
listening to a teenager when no-one else has 
time. 
 
Oh, and I just had to share this:  Dr. Gordon has 
a team mate who broke his arm. No, not falling 
in the bathtub! Sliding into home base! He’s 75. 
 
If you want to read more about how we old folks 
have changed, Dr. Gordon recommends a book 
by Paul Butler: Longevity Revolution. 
 
Reports 
�
Secretary- Lin Adams is still on the look-out for 
the 164 members who haven’t renewed their 
membership. 
 
Employee Benefits Task Force 
There were no final selections/recommendations 
made for companies to supply our healthcare at 
the benefits meeting of 8/23/11. Evaluation 
committees had finished their work and made 
their recommendations to the Benefits staff. In 
some cases Benefits staff needed to do some 
more checking of references and other work 
before the recommendations could be submitted 
to City Management, and ultimately to the City 
Council. City Council will hear a presentation on 
September 15th. 
�
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Announcements 

About.com is a website which provides 
information on businesses offering discounts to 
seniors.  Here’s a quote from their website:   

“Turn your senior status into a source of 
savings. Here's a round-up of senior 
discounts for your perusal:  

While every attempt has been made to 
verify the accuracy of these listings, 
offers are subject to change.” 

Their listings include restaurants (Chili’s, Arby’s 
Applebees, Denny’s, IHOP, and more), hotels 
(Holiday Inn, Hyatt, Mariott, LaQuinta, Motel 6, 
and more), AMC theatres, department stores 
(Kohl’s, Ross, Michael’s, Kmart, Goodwill and 
more) national parks, and more.  There are also 
links to many other related topics (including 
freebies).  Their advice?  If you don’t know 
whether a senior discount is available, ASK.  
Check out the website and see what you think! 

http://frugalliving.about.com/od/frugalseniors/a/S
enior_Discount.htm 
 
 
Volunteer Opportunity 
 
Here’s another website which may be of interest.  
It describes many volunteer opportunities – 
maybe one is just right for you. 
 
This website provides the ability to enter a city 
and state to check on volunteer opportunities 
near where you live. 
 
http://www.volunteermatch.org/search/index.jsp?
r=20.0&aff=&categories=12&l=Mesa%2C+AZ%2
C+USA&o=recency&s=1 

 
Program Committee 

September 21  - Lou Silverman, columnist for 
AzRepublic, Attorney and Estate Planner will 
present “Myths of Estate Planning and the Most 
Common Estate Planning Mistakes.” 
 
October 19 –  9:00AM – noon.   Annual Benefits 
meeting: Margie Ward, Benefits Administrator 
will explain the 2012 healthcare plans and 
options. Also speaking will be representatives 
from Medicare and Social Security. Light 
refreshments will be served. Please let other 
RECOM members know about this meeting.�
�
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This is also RECOM’s annual non-perishable 
food and bottled water drive for the holidays. All 
items collected will be donated to United 
Foodbank. 
 
November 16 -  Harold Wong, AzRepublic 
columnist on financial matters specifically of 
interest to seniors. 
 
December 21 -  Annual holiday social hosted by 
the RECOM Board. 
 
 
Meetings 
Unless otherwise noted, meetings are held on 
the third Wednesday of each month in the 
Community Room of the fire station at 1st and 
Mesa Dr. at 9:00AM. 

 
 
Members Corner  
 
Like to write? Have interesting stories or other 
information to share? Look here in future 
newsletters for more information on how you can 
contribute to the RECOM Newsletter. 
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